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TUI BLUE NAUSICAA BEACH

At the TUI BLUE Nausicaa Beach hotel, we are all aware
of the issues that have appeared and grown rapidly over
the last few decades and have had a huge impact to the
environment, such as elimination of sources of energy
and in extension to the socio-economical status all over
the globe.

It is our commitment as corporation and citizens to
ensure that our day-to-day operation will adhere to
methods and practices which will contribute to a better
environment as well as help the local community where
possible. For this reason, we have set goals and
standards as our infrastructure to achieving these goals.

In order to satisfy broader sustainability criteria including
environmental, community and human resource welfare,
we must renew our “Travelife Gold Award” in year 2023.
To achieving our goals, we have appointed two members
of the management — Mr. Marios Evangelou (Assistant
Manager) and Mr. loannis Varnava (Chief Engineer) — the
responsibility to manage the environmental, local
community and human resource related topics.

Our guests’ opinion and feedback play a significant role
to our improvement and for this reason we take
advantage of their feedback availed to us through
various sources; Tour operator CSQs, outsourced guest
satisfaction surveys i.e., hotel questionnaires and online
reviews.

It is important that our sustainability program
coordinators inform and guide the management team
through the resolution of the above-mentioned issues
efficiently and effectively as well as ensure that
procedures apply to all departments of the business and
hotel activities.

Records will be kept on the program’s activities and
progression on an annual basis.

Following:
e Environmental policy
e Community integration policy
e Human resource policy
e Regulations sources

Tig Tedeutaieg SEKOETIESG, O KOOUOG LOG AVTLLETWTTILEL
ooBapd mpoBAAfaTa TOU £X0UV apVNTIKA EMibpacn oTto
nepBAAAOV oG, OwE N LElWON TWV TOPWV EVEPYELAG
KO KQT' ETEKTOLON TLG KOWWVIKOOLKOVOULKEG ETILTITWOELG
og O0Ao Tov MAavnTh.

Jav Eevodoxeio aAAd kat oav ToAiteg, ol StelBuvon Kat
To MpoowTtikd Tou Eevodoyeiou TUI BLUE Nausicaa Beach
Seopevovtal yla pla acharéatepn Kot GAKA TTPOC To
niepBaAAov Aettoupyia. M’ autd to Aoyo £xoupe BEoel
otoyoug Kal dtadikaoisg mou Ba pag Bondricouv otV
emitevén AUTWV TWV OTOXWV.

To KUPLOTEPO PR yLO VAL TIETUXOUE €lval n avavéwaon
Xpuoou Bpapeiou anod tov opyaviopd Travelife evtog tou
£€touc 2023.

Mo tn Slaxeiplon twv Bgpdtwv meptBaAlovtog, g
TOTIKN G KOWvOTNTAC KaBwe Katl Bepdtwy mou oxetilovrol
LE To avBpwrtvo pog Suvapiko, urevBuvol givat ot, K.
Maptog Eudyyelou (YrodieuBuvtig) kat k. lwavvng
BapvaBa (ApXLUnXavikog).

H amoyin / yvwun Twv neAatwv pog rnailet moho
ONUOVTIKO pOAo yla TN BeAtiwon pag kat yU outd to
Adyo cuMAéyoupe Anpodopisg and Siadopa péoa,
OTWG T EpwTNUATOAdYLa TtEAATWVY Tou EevoSoxeiou Kat
TOU TOUPLOTLIKOU TOUG MPAKTOPA, Ao ThV £PEUVA TTOU
yivetal amno tov Touplotiko Mpdktopa, CSQ, kabwg kat
TLG NAEKTPOVIKEG TMAATHOPUES SLaSLKTUOU.

Eival onuavtikd Omwe oL SLOXELPLOTEG TOU TIPOYPAULATOC
oelpoplog va evnuepWVOUV Kal va kaBodnyouv ta
SlevBuVTIKA OTEAEYN, VL0 TN CWOTH OVTLUETWIILON KOl
eniluon Twv Mo mavw avadepbevtwy Bepdtwy, KABWC
kal va Staodalicouv TV THPNON Twv dLadkaclwy o
O\t TaL TUAMATO OAAG KOL OTLG YEVIKEG SpaOTNPLOTNTEG
Tou Eevoboyeiou.

Jtolxela yla TNV pdodo Tou POoYPAULATOG ThpoUVTaL
oto ypadeio tou YrodleuBuvtr Tou Eevodoyeiou.

AkoAoUOwg:
o [eptBaAlovTiKr) TOALTLKN
e [IOALTIKA BEUATWY TOTIKNG KOWVOTNTAG
e TloAwtikr avBpwrvou duvapLkou
e Kavovilopol Kot TtnyEg
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TUI BLUE NAUSICAA BEACH

ENVIRONMENTAL POLICY -

Energy

(MEPIBAAAONTIKH MOAITIKH - Evépyeia)
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1. ENERGY MANAGEMENT

The TUI BLUE Nausicaa Beach has electricity

consumption at 16.89 KwH per guest night (in 2022).

Operationally the hotel undertakes the following:

e Ensure that all electric equipment purchased is rated
as energy efficient

e Ensure our staff is trained as appropriate in energy
conservation.

Whilst ensuring a wide range of high-quality products,
the hotel purchases solely from local suppliers. In
addition, orders are placed on standard basis weekly to
reduce delivery slots. This will help us reduce CO2
emissions from transportation of products from abroad.

ENERGY SAVING INITIATIVES

The hotel ensures throughout its operation, optimal
efficiencies by undertaking the following:

GENERAL

e We use LED lights in public areas, rooms and back of
house areas (90%). The remaining will be changed
gradually.

e Aircondition and valves thermostats are regularly
checked.

e Use of solar panels to heat the water

e Annual check of burner combustion

e Regular checks of our heating thermostats to ensure
that they operate at proper temperature levels.

PUBLIC AREAS
e Central timing system for the hotel lighting

ROOMS

e Electricity switches on only with a magnetic key

e Air-conditioning operates only when balcony doors
and windows are closed

e Balcony doors and windows are double-glazed to
preserve temperature in the room

R R R R R R RN

1. AIAXEIPIZH ENEPTEIAZ

To €evoboyeio pag €xel LEGO OO KATAVAAWGNG

evépyelag ava mehdatn 16.89 KwH (étog 2022).

o tn Aettoupyla tou To Eevodoxeio:

o Alaodalilel 6TL OAOG 0 NAEKTPLKOG EEOMALOLOG TTOU
npounBevopaote elval XapnAng KatavaAwaong
EVEPYELOG

o Alaodalilel 6TL TO avOpWILVO HaG SUVAULKO
ekmaldeveTaL 0TNV €£0LKOVOUNON EVEPYELAG.

‘Exovtag mavta untdyn tn Slatrpnon motkiAiag Kot
TIOLOTNTAG TWV TTPOIOVTWV pag, Gbpovtilouue va
ayopdloupe pévo amo tomikolg mpopunOeutég. O
TapayyeAieg pag yivovral padikd kal o otabepo
eBdopadiaio mpoypapa 0UTWE WOTE VA UELWOOULLE TLG
Slavopég kat va BonBrcou e otn Pelwaon Twv pUTWV
Slo€eldiou Tou avBpaka.

MNPAKTIKEZ EZOIKONOMHZHZ ENEPTEIAZ

To Eevoboxeio pag Staopalilel katd Tn SLAPKELA TNG
Aettoupylag Tou TG PEyLoteg SUVATEG ATOSOOELS
akolouBwvtag ta €n¢ Pripata:

TENIKA

e Xpnon Aauntipwv LED oToug KoWvOXpnoToug Xwpoug,
Swpatia, Kol xwpoug postoLpaciag (90%). H
OVTLKATAOTOON TWV UTIOAOLTIWVY AQUITTpWV YiveTal
otadlakad.

e ‘Eleyxog Bepuootatwy KALpatiopoL kat BaABidwy yla
TN owOoTr AELTOUPYLA TWV KALLATIOTLKWV.

e TomoB£tnon NALOKWY CUAAEKTWY yLa Ttapaywyn
{eotol vepou

e ETNOL0G €AeyX0C KAUOEWG KAUOTAPWY YLl OWOTH
Aettoupyia

o Kevtplko TieoTikd cuotnua (inverter) mou
arnevepyomoleital 0Tav Sev UTIAPXEL KOTAVAAWGN
vepou

KOINOXPHZTOI XQPOI
e Kevtplko cuotnua pwrtaywynong Tou Eevodoxeiou pe
XPOVOLETPNTEC.

AQMATIA

e To nAeKkTPIKO pEUUA EVEPYOTIOLELTOL LOVO LE TNV
tonoBétnon tou payvhtn oto key fob.

e O KALLOTIOUOC QTIEVEPYOTIOLEITOL UE TO AVOLYHO TNG
unoaAkovomnoptac/mapadipou.

e Autha t{auLa og mapdbupa Kot LTTOHAKOVOTIOPTEG
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ENVIRONMENTAL POLICY

Water, Waste

(MEPIBAAAONTIKH MOAITIKH - Nepé, AnéAnta)

2. WATER MANAGEMENT

The hotel, does not compromise guest comfort or health
& safety, yet incorporates water saving procedures and
devices to minimize overall water consumption. The
water consumption is 267 Ltr per guest night.

WATER SAVING INITIATIVES

The hotel ensures throughout its operation, optimal
efficiencies by undertaking the following:

GENERAL

Hot water is constantly circulated to have hot water
as soon as the sink is opened

PUBLIC AREAS

Automatic irrigation system

Public showers are equipped with push buttons to
control flow duration

Beach towels are changed every 3 days (flexible when
necessary) to save water in laundering

ROOMS

Bed linen is changed every 3 days (flexible when
necessary)

Guests are encouraged to reuse bathroom towels by
hanging them back on the rail

BACK OF HOUSE

Kitchen sinks are equipped with push buttons to
control the duration of flow

GREY WATER

Disposed to the public sewage treatment lagoon
system

3. WASTE MANAGEMENT

Our hotel minimizes its solid waste production and
encourages guests and staff to join the recycle program,
with solid waste: 1.16kg per guest, paper: 0.099kg per
guest, PMD: 0.034kg per guest, Glass: 0.024kg per guest,
Green 0.14kg per guest, Organic (Food): 0.090kg per
guest.

Specifically, we:

Recycle glass, paper, cardboard, plastic, metal,
batteries, UCO (used cooked oil), lamps, electric
equipment and organic garden and food waste.
Disposable plastic cups are made from recycle
materials.

Reusable polycarbonate cups

Buy in bulk

Bathroom amenities have been replaced with soap
and shampoo dispensers.

2. AIAXEIPIZH NEPOY

To €evoboxeio pag dlatnpwvtag Tnv dveon Kabwg Kal thv
aoddalela & vyeia twv neAatwy, edapuolel SLadikaoleg
€€0LKOVONONG TOU VEPOU KaL O LECOG OPOG KATAVAAWGCNG
vepoU ava mehdtn eival 267 Ltr avad Stavuktépeuon.

NPAKTIKEZ EzOIKONOMHZHZ NEPOY

To Eevoboxeio pag Staopalilel katd Tn SLAPKELA TNG

Aettoupyiag tou TG péyloteg SuVaTEG AmoSOOELS

akolouBwvtag ta €rg Priparta:

FENIKA

® JUVEXOMEVN ECWTEPLKI AVAKUKANGN ToU {E0TOU VEPOU
oUTWG WOoTe va eival apeca SLabEatpo e To avolypa
Tou vepoxUTn.

KOINOXPHZTOI XQPOI

To MOTIoMA TWV KATIWV YIVETAL HE AUTOMATO cUOTNUA

TOTIONATOC KATA TN SLApKELA TNG VUXTAG.

OL KoLvOxpnoToL Aouthpeg micivag ival e€omAlopévol

LE KOUUTL WONONG Ue emLoTtpodr yLo Tov EAEyX0 0T

SLapKeLa TNG PONG

OLmeto€teg TnG Bahacoag aAAalovral Pe KOLVOUPYLEG

KAOe 3 NUEPEC (e EAAOTLKOTNTA) YLa EEOLKOVOUNON

vepoU oTLG TAUOELG

AQMATIA

e Ta oevtovia aAddlovtal kKaBe 3 NUEPES (e

e\aoTkotnTa)

EvBappUVOUE TOUG TTEAATEG VAL XPNOLLOTIOLOUV TLG

TETOETEG UMAVIOU TomoBeTwvTag TIg ot B€on Toug

XQPOI YINHPE2IAZ

OL vt peg otV Kouliva gival eEOMALOEVOL UE KOUUTTL

wBnong e emotpodn yLa Tov EAeyxo otn SLAPKELD TNG

pong

AEPQOMENO NEPO

AmtoBAAAETAL KOL CTEAVETAL OTO QTTOXETEUTIKO yLa

enefepyaoia

3. AIAXEIPIZH ANOBAHTQN

MELWVOUUE TNV TTapaywyrn oKoUTILSLWY KL evOappUVOU LLE
TOUG EAATEG VAL CUHETEXOUV OTO TIPOYP OO
QVOKUKAWONG, UE Ta £€NG amoTeAéopata: MEVIKa
arnoppippara: 1.16kg/mehdtn, xapti: .0.099kg/mehdtn,
PMD: 0,034kg/mehdtn, yuaAi: 0.024kg/mehdrn,
kAadépata: 0.14kg/meldtn kot opyavikd: 0.090kg/meAdtn.
AVOKUKAWVOUUE YuaAi, XapTi Kot XapTovia, MAAOTLKO,
UETAANO, payeLpEUEVO AASL, AT PEC, NAEKTPLKEG
OUOKEVEG ,KAOSEPTO KATIWV Kol opyavikd (dayntd).
'O\t T TTAQLOTLKA TIOTHAPLOL KOl CUCKEUAGLES HLaG
XPAONG lval amoé avakuKAWGOLLO UALKA

MoA\amAng xprong Motrpla

MpounBeuopaote MPoidvTa o UEYAAEG CUCKEUAGIES
AVTIKOTAOTACAE TA €6 UIMAVIOU UE TIAPOXELS
UYPOCATIOUVWV.
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4. CHEMICALS

The hotel purchases environment friendly cleaning
supplies biodegradable (90%) and staff is trained for
appropriate use.

5. PURCHASING

Whilst ensuring a wide range of high-quality products,

the hotel

e Purchases and promotes solely from local suppliers.
This will help us reduce CO2 emissions from
transportation of products from abroad.

e Prior to every purchase of electrical equipment we
make sure that they are energy efficient.

e Reduced our consumption of endangered fish species
(i.e. eel, tiger prawn, king prawn, halibut, marlin,
scampi, langoustine, blue fin tuna

OUR VISION

Through our environmental action we endeavor into
making a positive impact towards the environment
ourselves, but also to educate our team and guests to
adopt and apply these practices everywhere.

4. XHMIKA

To §evoboxeio pag mpopunBeveTaL e XNLKA TIOU €lval
dAka mpog To meptBarlov, 90% BLoSLaCTIWEVA, KaL TO
TPOCWTTILKO EKTALSEVETAL VLA TN CWOTH XProN TOUG

5. ArOPEz

Awaodpahifovrag tnv uPnAn oldtnTa to Eevodoxeio Hag:

e T[pounBevetal kal mpowbel mpoidvta PLovo ano
TOTILKOUG TIPOUNOEUTEG UE ATIOTEAECHA T HElwaon
Twv pUNwWV Slo&eLdiou Tou avBpaka amod ta péca Kat
TIG OTTOOTAOELG UETAKIVAONG

e [potol ayopAdcou e NAEKTPLKO EEOTTALOUO
SlaodaAiloupe OTL KATATACOETAL OTNV KOTnyopia
XOUNAAG KATavAAwong evEPYELAG

e Melwoaue TNV Kotavalwaon Balacovwy eLl8WV pog
e€adavion, omwe xéAL, yapideg, tnoéyhwooa,
kapapidag k.a.

OPAMA

Méoa amno tnv neptaAovtikn pag pdon mpoodokoupe
otn Betikn enidpaon mpog to meptBaAAov ot idlot, ar\d
KOl va EKTTaLSEVOOUE TNV OUAS LOG KOl TOUG TIEAATEG
pag va uloBetroouv Kat va edaprolouV TIG TIPAKTIKEG
QUTEG TAVTOU.
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Our hotel and management is committed to ensure
employment in a pleasant and fair treatment work
context. We believe that our employees are valuable
assets and we have an ethical and legal obligation to take
care of them in order to build a mutually beneficial
cooperation.

1. RECRUITMENT & SELECTION

Our hotel provides equal employment opportunities to
all people regardless of gender, age*, race, nationality,
disability*, and/or religion to join our workforce.
(*where possible)

We rely on our permanent full time staff and always try
to re-employ all employees every season.

We are against the employment of under aged people
with the exemption of local students participating in
training schemes, as we fully support Child Protection
Policies

2. CONTRACT

All employees have a written contract which meets at
least the minimum national legal requirements and
signed by both parties. A copy of this contract is given to
all employees.

We do not make or receive payments before the
contract dates and we do not keep any of their personal
documents.

In the occasion that a member of staff leaves their
employment before the end of their contract, they will
receive all benefits and payments according to the law
and agreement.

3. INDUCTION & TRAINING

Upon start, all hotel employees go through an induction
program and on the job training as well as the company’s
“Codes of Conduct” booklet. This includes the
familiarization and knowledge of the company’s
philosophy, culture and objectives, Health & Safety,
technical skills etc.

H 61evBuvon Tto Eevoboxeiou SeopeleTal va TTOPEXEL Eva
euxapLoto kal Sikalo epyactakd mepBarlov. To
avOpwrtvo SUVAULKO lval TTOAUTLLO KL €XOUME NOLKA Ko
VOULKA UTtoXpEwaon va Gppovtiloupe yU' autd oUTWE WOTE
va Snuoupynooupe pla opotBaia kepdodopa
ouvepyaoia.

1. AIANOTH & NPOZAHWH

To &evoboyeio pag divel loeg eukatpieg epyodotnong oe
o0Aoug avefaptnTtwg duAou, nAwkiag*, puAng,
eBvikotntag, avannpioag*, kat/r Bpnokeiag (omou eivatl
Sduvarto).

Baol{opaoTe 0TO HOVIUO TIPOCWTTLKO Kal ipoomtaboUpe
VOl EMOVOTTPOCAAUBAVOULE TOUG EMOXLAKOUG.

Elpaote evavtiov TnG epyod0Tnong avnAikwy pe
efailpeon LOONTEC TTOU CUUETEXOUV OE EKTIAULOEUTLKA
TpoyPAUOTA.

2. 2YMBOAAIO

‘OMot oL UTtAAANAOL £xoUV YpaTTTO GUBOAALO UE OAEG TIG
VOULKEG UTIOXPEWOELG/Skatwpato
epyodotn/epyodotoupevou. Ohot ot utdAAnAoL £xouv
oTa X€PLa TOuG armo éva avtiypado.

Ae Sivoupe/AapBdavoupe TANPWUEG TTPLV TNV Evapén Tou
oupBolaiou, oUte SLatNPOUUE 0TV KATOXH KOG
TPOCWTILKA £yypada Twv UTaAAAAWV tapd pévo
avtiypada (av ival amapaitnto.

Y€ mepimTwon anoxwpnong umaAAnAou mpwv T Anén tou
ouppolaiou, AapBavel OAQ T VOULLIO SIKOLWUOTA KoL
TIANPWUEG TIOU TOU avaAoyouv.

3. ENTAZH & EKMAIAEYZH

Me tnv évapén tou kabe umtdAAnAog utoBAaAAeTaL 0TO
npoypaupa évraéng kat ekmaibeuon oto xwpo gpyaciag,
KaBwg emiong tou mapéxetal to BBALPAKL TNG ETALPLOG
HOG LE TOUG KWOLKEG ouumepLdopas. Autd
nepllapfavouy yvwplpia kL ekpadbnon tng dthocodiag
HOG, TNG KOUATOUPOG KOL TWV OTOXWV Hog, Béuata
aoPAAELOC KAl UYELDG, TEXVIKEG LKAVOTNTEG KA.
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4. HEALTH & SAFETY

We provide all our employees with the necessary health
& safety tools (i.e. training seminars and equipment).
These include the hotel’s emergency plan (handbook,
annual seminar from head office and fire evacuation
drill) and training for the proper use of chemicals.

Furthermore, we apply rules on personal appearance
and hygiene, provide our staff with fresh food as well as
changing rooms / shower rooms.

With regards to accidents involving guests or/and
employees, we record all of them and take corrective
actions, as well as analyzing them in the end of each year
in order to study the frequency, cause, place etc. to take
preventive actions.

5. GRIEVANCES & DISCIPLINE

All members of staff may discuss their complaints with
their Department Heads and if they are not satisfied they
may ask for an appointment with the Hotel Manager.

Disciplinary actions and observations are to be done
through the Department Head whenever possible. In
case of minor wrong doing the employees are given a
verbal warning. Repeating or in case of another minor
wrong doing will lead to a written warning. After the 3™
written warning, employees are dismissed from the
hotel. In case of serious wrong doing (i.e. stealing,
abusing of colleagues or guests etc) the employee will be
dismissed immediately without any warnings.

6. DEVELOPMENT & PROMOTION

All employees are encouraged to develop their skills and
job knowledge for development and promotion. We
proudly promote from within when possible, hence the
inclusion of seminars / training sessions and
examinations that can build on their employability.

7. BENEFITS

All employees are entitled to the following benefits:
e Social insurance

e Health insurance

e Annual leave

e Join the Hotel Unions

e Uniform is provided by the hotel

e Meals on duty

4. YTEIA & AZDAANEIA

To MPOooWTIKO pag ekmatdeveTal ota Ogpata vyeiog &
aodaAelog pEow oepvapiwy (.. mtupaodalela,
EKKEVWON KTLPLOU, Xpron XNKLKWVY Ka.) KAl Toug
TapExovTaL Epyaleia/mPOOTATEUTIKA HETPA KATA TN
Sldpkela tTng epyaciag Touc.

ErutAéov edapuolovtal KAVOVES TIPOCWTTLKAG UYLELVAG KL
eudaviong, mapéxoupe ppéoko Gaynto Kat amodutrpla
& umavia.

‘O\a T atuyfpata, kataypddovtal kol oto TEAOG ToU
XPOVOU YLVETOL OVAAUON OXETIKA LE TN OUXVOTNTA, TV
attia, TNV Tonobeacia KA., ylo Vo UTTOPECOUUE VOl
TIAPOUUE LETPO TTPOG Ao UYr) TOUG 0TO HEAAOV.

5. MAPAMONA & MNEIGAPXIA

‘OMot ot uTt@AANnAoL propoUv va mapabécouy Ta
TIopAova ToUG 0TOUG TUNUATAPXEG TOUG KaL OF
nepintwon pn eniluong Toug UmopouV va GUVAVTHGOoUV
TO YeVIKO SleuBuvth.

Ta melBapXIKA MAPAMTWLOTA AVTILETWTI{oVTaL
EVOOTUNUATIKA €AV lval ePIKTO. Ta pkpad
napantwpota yivetal mpodopikn mapatnpnon. e
nepintwon emavaAndng mapantwudtwy divetatl ypamt
npostdonoinon. Metd tnv 3" ypamnth npostdomnoinon,
Slakomretal n cuvepyacio pe to Eevodoyxeio. St
TEPUTTWOELC GOBOPWV TAPAMTWUATWY, OTtwE KAOTH,
napevoyAnon cuvadérdou f meAdtn K.a., To Eevodoxeio
SLOKOTITEL TN CUVEPYACLA AUECO KOL XWPLG
npoeldomnoinaon.

6. ANANTY=ZH & NPOArQrH

BonBoupe 6Aouc toug umtaAAAoug va avartuxBouv Kat
TPOWOOULE TIC MPOAYWYEC TWV UPLOTAUEVWY
umtoAAAAwV OTou eival edLKTO.

7. QOEAHMATA

Mapéxou e og 6AoUC TOuG UTTAAARAOUG:

o  Kowwvikég aodaAioelg

o Aoddlela vyeiag

e Etfowa ddela

e To dkaiwpa va evtaxBolv OTLG CUVTEXVLES
e JTOAR

e [elua ev wpa epyaciog
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1. PROMOTION OF RESPONSIBLE TOURISM

The TUI BLUE Nausicaa Beach is a member of:

e Cyprus Hotel Assosiation,

e Cyprus Sustainable Tourism Initiative (CSTI),

e Cyprus Marine Environment Protection Association’
(CYMEPA)

e Cyprus breakfast

We have been awarded with:

e Travelife Gold Award

e Green Key Award,

e TripAdvisor Certificate of Excellence 2020

We apply quality management systems:
ISO 9001:2015

ISO 22000:2018 & HACCP

ISO 45001:2018

ISO 14001:2015 & EMAS

2. PURCHASING

Whilst ensuring a wide range of high quality products,

our hotel

e Purchases and promotes solely from the local market
suppliers. This will help us reduce CO2 emissions
from transportation of products from abroad.

e Prior to every purchase of electrical equipment, we
make sure that they are energy efficient.

e Reduced our consumption of endangered fish species
(i.e. eel, tiger prawn, king prawn, halibut, marlin,
scampi, langoustine, blue fin tuna

e Payments of suppliers are made within the credit
terms agreement.

3. EMPLOYMENT

Our hotel and management are aware of the importance
of recruiting local people. We understand that this will
help money circulate locally and keep small and medium
enterprises alive. Furthermore, this motivates locals to
stay within the community and not seek for jobs abroad.

1. NPOQOHZH YNEYOYNOY TOYPIZMOY

To gevoboxeio pag eivat perog:

e [aykumplog Zuvdeopog ZevoSoxoUmarlAnAwv
(NAZYZE),

e Avamntuén aswpdpou Touplopou otnv Kimpo

e Kumplakog oUvdeopog npootaciag Baldociou
niepBaAAovtog

e Kumplako mpoyeupa

‘Exoupe miotomolnOsei pe:

e Travelife Xpuoo Bpafeio
e Green Key
e TripAdvisor Certificate of Excellence 2020

Edapudlovpe guotruata Staxeiplong moLotntag:
e SO 9001:2015

e SO 22000:2018 & HACCP

e SO 45001:2018

e [SO 14001:2015 & EMAS

2. ATOPEZ

Awaodalifovrag tnv uPnAn otdtnTa to Eevoboxeio pag:

e [pounBeletal kal mpowbei mpoidvta povo amnod
ToTLKoUG IPOUNOEUTEG UE amoTEAECHA TN Peiwan
Twv pUTwV Slo€eLdiou Tou AvBpaka armod ta péca Kal
TIG OMTOOTAOELG UETAKIVAONC

e [potol ayopAdcou e NAEKTPLKO EEOTTALOUO
SlaodaAiloupe OTL KATATACOETAL OTNV KOTNyopia
XOUNANG KATAVAAWONG EVEPYELAG

¢ Melwoapue TV Kotavalwon Balacovwy EL6WV TPog
e€adavion, onwg X€ML, yapideg, uumoyAwaooa,
kapapidag k.a.

o  OLTMANPWHEG TWV TTPOUNBEUTWV Hag yivovtal EVTOg
TWV XPOVIKWV oplwv Tou €xouv cupdwvnBel.

3. EPFOAOTHZH

MpoonaBoupe va epyodotolue 600 MEPLOCOTEPO
Sduvatov atopa o Slapévouv povipa otnv Kompo
oUTWCG WOTE va ylvetal eowteplkn Slakivnon twv
XPNHATWV KaBwg Kat va amnotpéPoupe Toug KUTploug va
Pagouv TNV TUXN TOUG OTO EEWTEPLKO.
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4. CHILDREN PROTECTION

Our hotel fully supports the protection of under-aged
including child labor, physical and sexual abuse. All
employees receive training to distinguish basic children
abuse incidents as well as they are encouraged to report
to the hotel’s management; the management in return
will report such incidents to the local child protection
authorities whether they originate from guests or
employees, as we cannot tolerate the same.

In September of 2018, the company organized a seminar
for “Child Sexual Abuse” by “Hope for Children” (NGO).

5. DONATIONS / CHARITY

The management of our hotel is concerned about socio-
economical issues and when possible we aid with
participation in fundraising (i.e. ‘Pasykaf’), donate items
that are no longer used by the hotel (e.g. bed linen,
towels etc.) to poor families.

6. COMMUNITY INTEGRATION

We promote local customs and products through:
e Cyprus breakfast (daily)

e Traditional food corner (daily at lunch)

e Cyprus night (dinner & dances, once a week)

e Local drinks

OUR VISION

In 2023, the hotel aims to improve its local community
relationships by donating, linen or products that are no
longer suitable for use within the hotel, as well as
support local federations and/or campaigns.

4. NMPOZTAZIA ANHAIKQN

To €evoboxeio pag umootnpilet TNV mpoaotacia OAwV Twv
avnAikwv cupnephappavouévou epyaciag avniikwy
Kal mapevoyxAnong. OL umtdAAnAoL pog ekmatdevovtal
oTn Baoikn avayvwpLon MEPLOTATIKWY TIOPEVOXANONG
(elte auta yivovtal amnoé neAdteg, eite anod UNAAAAoUG
HaG) Kal Toug evOappUVoULE va Ta avodEpouy atn
SteVBuvon tou Egvoboyeiou KL EUELS e TN OELPA pOg
EVNUEPWVOUUE TIG apuoddlec untnpeaoieg mpootaaciag
avnAikwv.

To ZemtéuPplo Tou 2018 n eTaLpia pag opyavwaoe
oepwvaplo pe O€pa tn ok ce€oualikn kakomoinon
kal e€adavioelg matdiwv» and tov opyaviopod «Hope for
Children».

5. ATAGOEPTIE: / EIZDOPEL

‘Exovtag umoyn Ta KOWWVLKOOLKOVOULKA BEpata ou

paotiouv TNV Kowwvia pag, tpoonadolpe va
BonONoOoULE |E CUUUETOXEG OE XPNUATIKEG ELOPOPEC,
OTTOOTOAN QVTIKELLEVWY OTIWG OEVTOVLA, TIETOETEC KATL.
O€ ATIOPEG OLKOYEVELEG.

6. ENZQMATQ2H TH2 TONIKHZ KOINOTHTAZ

MpowBoUpe Tomika €0Lua Kal TpolovTa PEoW:
e KumplakoU MpoyeUpatog

e [opadoolakd MLATA OTO LECNUEPLOVO

o Kumplakég Bpadilég (dpayntou kal xopwv)

e TomKkd mota

OPAMA

MéxpL to 2023, T0 £evodoxeio oG OKOTEVEL Va
BeATLWOEL TIG OXEOELG LLE TNV TOTIKI KOLVOTNTO UE
€Ll0pOPEC IPOTOVTWY, KABWG KOL CULETEXOVTOC OF
EKOTPATELEC TTOU SLOPYAVWVOVTOL OO TOTILKEG
opoomovoieg.

F'evikog AleuBuvtng

Huepounvia
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